
Washington K–12 Salary Allocation Schedule for Certificated Instructional Staff 
 
The following schedules are used to determine state salary allocations for certificated instructional staff  
(i. e., teachers and educational staff associates) for 262 public school districts in Washington State.  The 
remaining 34 public school districts receive somewhat higher allocations due to a higher base salary. 
 
The state schedule determines ALLOCATIONS of state funds.  ACTUAL SALARIES ARE DETERMINED IN 
LOCAL NEGOTIATIONS.  Questions regarding individual employee compensation should be directed to the 
local school district personnel or payroll office. 
 

2005–06 K–12 Salary Allocation Schedule for Certificated Instructional Staff 
 

Years of 
Service 

          
BA+0 

        
BA+15 

        
BA+30 

        
BA+45 

        
BA+90 

     
BA+135 

       
MA+0 

       
MA+45 

MA+90 
or PhD 

 
0  30,383  31,204  32,054  32,906  35,640  37,401  36,426  39,161  40,924  
1  30,792  31,624  32,485  33,375  36,137  37,889  36,831  39,594  41,345  
2     31,181  32,022  32,892  33,850  36,605  38,375  37,239  39,994  41,764  
3     31,583  32,431  33,311  34,299  37,049  38,861  37,626  40,373  42,187  
4     31,977  32,862  33,747  34,770  37,536  39,361  38,031  40,796  42,623  
5     32,384  33,273  34,167  35,247  38,002  39,864  38,442  41,199  43,061  
6     32,802  33,672  34,596  35,729  38,472  40,344  38,864  41,607  43,478  
7     33,536  34,420  35,356  36,551  39,334  41,258  39,655  42,437  44,362  
8     34,612  35,543  36,502  37,796  40,616  42,611  40,899  43,720  45,714  
9     36,707  37,713  39,054  41,940  44,002  42,156  45,044  47,106  
10    38,938  40,376  43,301  45,432  43,479  46,405  48,535  
11    41,737  44,726  46,900  44,840  47,830  50,003  
12     43,055  46,189  48,428  46,255  49,292  51,532  
13      47,688  49,993  47,720  50,791  53,096  
14      49,194  51,618  49,227  52,396  54,721  
15     50,474  52,961  50,507  53,758  56,144  
16 or more      51,483  54,019  51,517  54,833  57,266  
 

2006–07 K–12 Salary Allocation Schedule for Certificated Instructional Staff 
 

Years of 
Service 

          
BA+0 

        
BA+15 

        
BA+30 

        
BA+45 

        
BA+90 

     
BA+135 

       
MA+0 

       
MA+45 

MA+90 
or PhD 

 
0  31,386  32,234  33,112  33,992  36,817  38,636  37,629  40,454  42,275  
1  31,808  32,668  33,557  34,476  37,330  39,140  38,047  40,901  42,710  
2     32,211  33,079  33,978  34,967  37,813  39,641  38,469  41,314  43,143  
3     32,626  33,502  34,410  35,432  38,272  40,144  38,868  41,706  43,579  
4     33,033  33,947  34,861  35,918  38,775  40,661  39,286  42,143  44,030  
5     33,453  34,372  35,295  36,410  39,257  41,180  39,711  42,559  44,483  
6     33,885  34,784  35,738  36,909  39,742  41,676  40,147  42,981  44,913  
7     34,644  35,556  36,523  37,758  40,633  42,620  40,964  43,838  45,826  
8     35,755  36,717  37,707  39,044  41,957  44,018  42,249  45,163  47,223  
9     37,919  38,958  40,343  43,325  45,455  43,547  46,531  48,661  
10    40,224  41,709  44,730  46,932  44,915  47,937  50,137  
11    43,115  46,202  48,448  46,321  49,409  51,653  
12     44,476  47,714  50,026  47,782  50,919  53,233  
13      49,262  51,644  49,295  52,468  54,849  
14      50,818  53,322  50,852  54,125  56,528  
15     52,140  54,709  52,174  55,533  57,998  
16 or more      53,183  55,802  53,217  56,643  59,157  
 



 
As used in this subsection, the column headings “BA+(N)” refer to the number of credits earned since 
receiving the baccalaureate degree. 
 
For credits earned after the baccalaureate degree but before the masters degree, any credits in excess of 
forty-five credits may be counted after the masters degree.  Thus, as used in this subsection, the column 
headings “MA+(N)” refer to the total of: 

(i)  Credits earned since receiving the masters degree; and 
(ii)  Any credits in excess of forty-five credits that were earned after the baccalaureate degree but before 

the masters degree. 
 
For the purposes of this section: 

(a) “BA” means a baccalaureate degree. 
(b) “MA” means a masters degree. 
(c)  “PHD” means a doctorate degree. 
(d)  “Years of service” shall be calculated under the same rules adopted by the superintendent of public 

instruction. 
(e)   “Credits” means college quarter hour credits and equivalent in-service credits computed in 

accordance with RCW 28A.415.020 and RCW 28A.415.023. 
 
No more than ninety college quarter-hour credits received by any employee after the baccalaureate degree 
may be used to determine compensation allocations under the state salary allocation schedule and LEAP 
documents referenced in this act, or any replacement schedules and documents, unless: 

(a) The employee has a masters degree; or 
(b) The credits were used in generating state salary allocations before January 1, 1992. 

 
The certificated instructional staff base salary specified for each district in LEAP Document 12E and the 
salary schedules in this section include two learning improvement days.  A school district is eligible for the 
learning improvement day funds only if the learning improvement days have been added to the 180-day 
contract year.  If fewer days are added, the additional learning improvement allocation shall be adjusted 
accordingly.  The additional days shall be limited to specific activities identified in the state required school 
improvement plan related to improving student learning that are consistent with education reform 
implementation, and shall not be considered part of basic education.  The principal in each school shall 
assure that the days are used to provide the necessary school-wide, all staff professional development that 
is tied directly to the school improvement plan.  The school principal and the district superintendent shall 
maintain documentation as to their approval of these activities.  The length of a learning improvement day 
shall not be less than the length of a full day under the base contract.  The superintendent of public 
instruction shall ensure that school districts adhere to the intent and purposes of this subsection. 
 
The salary allocation schedules established in this section are for allocation purposes only except as 
provided in RCW 28A.400.200(2) and the above preceding paragraph. 
 
Source:  Engrossed Substitute Senate Bill 6386, Sec. 503. 
 


